Alternative methods; Carl Rogers
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ALTERNATIVE METHODS

From my point of view, most of the alternative methods are based on the ideas of Carl Rogers, who regards the people as basically good.  

What makes a good teacher a good teacher? 
Carl Rogers might say: Respect, empathy and authenticity.  
Read the next few lines to get some deeper knowledge about his theories and maybe you'll find his ideas reflected in most of the "alternative methods". 

	CARL ROGERS 
1902 - 1987
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Theory:  
Roger’s theory is a clinical one, based on years of experience dealing with his clients.  He is best known for his contributions to therapy.   
Rogerian therapy.  One of the phrases that Rogers used to describe his therapy is "supportive, not reconstructive," and he uses the analogy of learning to ride a bicycle to explain:  When you help a child to learn to ride a bike, you can't just tell them how.  They have to try it for themselves.  And you can't hold them up the whole time either.  There comes a point when you have to let them go.  If they fall, they fall, but if you hang on, they never learn. 
It's the same in therapy.  If independence (autonomy, freedom with responsibility) is what you are helping a client to achieve, then they will not achieve it if they remain dependent on you, the therapist.  They need to try their insights on their own, in real life beyond the therapist's office!  An authoritarian approach to therapy may seem to work marvelously at first, but ultimately it only creates a dependent person. 
Rogers sees people as basically good or healthy -- or at very least, not bad or ill.  In other words, he sees mental health as the normal progression of life, and he sees mental illness, criminality, and other human problems, as distortions of that natural tendency.   
Implimentation on teaching

What enables effective learning?
· Authenticiy  (Realness in the facilitator of learning)
Perhaps the most basic of these essential attitudes is realness or genuineness. When the facilitator is a real person, being what she is, entering into a relationship with the learner without presenting a front or a façade, she is much more likely to be effective.
· Trust (Prizing, acceptance, trust)

It is an acceptance of this other individual as a separate person, having worth in her own right. It is a basic trust - a belief that this other person is somehow fundamentally trustworthy… What we are describing is a prizing of the learner as an imperfect human being with many feelings, many potentialities.
Empathy (Empathetic understanding)
The teacher has the ability to understand the student’s reactions from the inside. The students are simply understood – not evaluated, not judged, simply understood from their own point of view, not the teacher’s.

Principles of Teaching
· We cannot teach another person directly; we can only facilitate his learning.

· The structure and organization of the self appears to become more rigid under threat; to relax its boundaries when completely free from threat...
Hypothese. 

The entire theory is built on a single “force of life” he calls the actualising tendency.  It can be defined as the built-in motivation present in every life-form to develop its potentials to the fullest extent possible.  We’re not just talking about survival:  Rogers believes that all creatures strive to make the very best of their existence.  If they fail to do so, it is not for a lack of desire. 
Rogers captures with this single great need or motive all the other motives that other theorists talk about.  He asks us, why do we want air and water and food?  Why do we seek safety, love, and a sense of competence?  Why, indeed, do we seek to discover new medicines, invent new power sources, or create new works of art?  Because, he answers, it is in our nature as living things to do the very best we can! 
Principles for learning

Rogers abstracted a number of principles about learning are:

1) Human beings have a natural potential for learning.
2) Significant learning takes place when the subject matter is perceived by the student as having relevance for his/her own purposes, when the individual has a goal he/she wishes to achieve and sees the material presented to him/her as relevant to the goal, learning takes place with great rapidity.
3) Learning which involves a change in self-organization - in the perception of oneself - is threatening and tends to be resisted.
4) Those learnings which are threatening to the self are more easily perceived and assimilated when external threats are at a minimum.
5) When the threat to the self is low, experience can be perceived in differentiated fashion and learning can proceed.
6) Much significant learning is acquired through doing.
7) Learning is facilitated when the student participates responsibly in the learning process.
8) Self-initiated learning which involves the whole person of the learner - feeling as well as intellect - is the most lasting and pervasive.
9) Independence, creativity and self-reliance are all facilitated when self-criticism and self-evaluation are basic and evaluation by others is of secondary importance.
10) The most socially useful learning in the modern world is the learning of the process of learning, a continuing openness to experience and to incorporate into oneself the process of change.

Some idea of what Rogers learned about methods of facilitating learning can be obtained from

his guidelines for facilitating learning
1) It is very important for the facilitator to set the initial mood or climate of the group or class experience.
2) The facilitator helps to elicit and clarify the purposes of the individuals in the class as well as the more general purposes of the group. Rogers goes on to say about the facilitator: ‘If he is not fearful of accepting contradictory purposes and conflicting aims, if he is able to permit the individual a sense of freedom in stating what they would like to do, then he is helping to create a climate for learning.’
3) The facilitator relies upon the desire of each student to implement those purposes which have meaning for the student, as the motivational force behind significant learning.
4) The facilitator endeavours to organize and make easily available the widest possible range of resources for learning.
5) The facilitator regards himself/herself as a flexible resource to be utilized by the group.
6) In responding to expressions in the classroom group, the facilitator accepts both the intellectual content and the emotionalized attitudes, endeavouring to give each aspect the approximate degree of emphasis which it has for the individual or the group.
7) As the acceptant classroom climate becomes established, the facilitator is able increasingly to become a participant learner, a member of the group, expressing his/her views as those of one individual only.
8) The facilitator takes the initiative in sharing himself/herself with the group - feelings as well as thoughts  - in ways which neither demand nor impose, but represent simply a personal sharing which students may take or leave.
9) Throughout the classroom experience, the facilitator remains alert to the expressions indicative of deep or strong feelings. Rogers goes on to say that these feelings should be understood and the empathic understanding should be communicated.
10) In his functioning as a facilitator of learning, the leader endeavours to recognize and accept his/her own limitations.
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